
 
Campus Life Team 
 
As a part of the Student Development team, the Campus Life Team plays an important role in helping to 
establish a community environment at CBC that is conducive to academic, spiritual and social 
development. This is done primarily by represen?ng students, providing events that nurture growth and 
connec?on in various areas of interest, and responding to needs of the students. Campus Life Team 
members are to be students who display an authen?c and growing rela?onship with Jesus and have a 
desire to support holis?c growth in the lives of others.  
 
Expecta(ons: 

• Must be a mature, responsible student, who is respected within the CBC community.  
• Should be a person who displays an authen?c and growing rela?onship with Jesus and has a 

desire to support holis?c growth in the lives of others. 
• Model behaviours expected of students in rela?onship to schedule, character and engagement in 

the discipleship process. 
• Expected to uphold all CBC community standards. 
• Expected to have completed at least one year of academic studies at CBC. 
• Expected to have a 2.5 cumula?ve GPA.  
• Expected to be enrolled in a minimum of 9 academic hours per semester. 
• Limited to one extra-curricular commitment beyond their leadership role.   

General Responsibili(es: 

• AKend weekly Campus Life Team Mee?ngs. 
• AKend all chapels, and Campus Life Team events. 
• Maintain a close working rela?onship with a supervisor through monthly mee?ngs for mentoring, 

demonstra?ng willingness to pursue personal growth.  
• AKend and par?cipate in Orienta?on Week ac?vi?es. 
• Attend the Fall and Winter Leadership Retreats as well as the monthly Leadership Connections. 
• Responsibly administer Campus Life Team funds. 
• Be a representa?ve for students on campus, bringing any needs, concerns or ques?ons to the 

Campus Life Team to help find solu?ons. 
• Work toward the fostering of community on-campus at CBC by addressing issues that may be 

hindering community. 
• Serve a minimum of one (1) office hour weekly. 

 
Job Descrip3ons 

 
Team Lead 
 
The Team Lead is expected to model a Christ-like character, be a representa?ve to the student body, and 
have leadership ability. Together with the Team Administrator, the Team Lead will provide leadership to 
the Campus Life Team in the areas of administra?on, direc?on, and vision; as well as overseeing all 
Campus Life Team ini?a?ves not directly associated with a Team Rep and delega?ng the work necessary to 



other members of the Campus Life Team. The Dean of Students will serve as mentor and supervisor for 
the Team Lead. 

Responsibili+es:  

In addi?on to mee?ng all Campus Life Team expecta?ons and general responsibili?es, the Team Lead will: 
• Provide overall leadership to the Campus Life Team. 
• Prepare the Agenda for Campus Life Team mee?ngs with input from the Team Administrator. 
• Facilitate weekly Campus Life Team mee?ngs.  
• Serving as an advocate for students when events/situa?ons among or related to students arise. 
• Coordina?ng with the Dean of Students to plan for Student Leadership Training and Orienta?on 

week. This means that the Team Lead must be accessible during the summer. 
• Be responsible for finding and appoin?ng a gradua?ng student to plan a Grad Retreat.  
• Sit on the Grad CommiKee. 

 
The Team Lead will have the opportunity to further delineate responsibili?es and roles according to their 
desired outcomes for personal development, in conjunc?on with specific needs of the study body for that 
year as determined by the Supervisor. These specifics will be finalized during Student Leadership Training 
week and tracked during mentoring mee?ngs. 

Compensation 
• The Team Lead will receive a $2,000.00 s?pend for the academic year. 
• The Team Lead may be eligible to receive Service Prac?cum/Internship credit for their role. 

 

 
Team Administrator  
 
The Team Administrator provides organiza?onal and administra?ve assistance to the Campus Life Team.  
Preparing minutes, communica?on within Campus Life Team, financial organiza?on, and being the “right 
hand” for the Team Lead is in this person’s responsibility. Together with the Team Lead, the Team 
Administrator will provide leadership to the Campus Life Team in the areas of administra?on, direc?on, 
and vision; as well as overseeing all Campus Life Team ini?a?ves not directly associated with a Team Rep 
and delega?ng the work necessary to other members of the Campus Life Team. A staff member will serve 
as mentor and supervisor for the Team Administrator. 

Responsibili+es:  

In addi?on to mee?ng all Campus Life Team expecta?ons and general responsibili?es, the Team 
Administrator will: 

• Keep minutes at Campus Life Team mee?ngs. 
•  Takes responsibility for all Campus Life Team correspondence, documents, and records.  
• Communicate information to the student body (e.g. Post information to Microsoft Teams, post on 

Instagram, post information on T.V.’s around school). 
• Work with the Supervisor to prepare and manage the Budget.  
• Prepare monthly Budget Reports.  

 
The Team Administrator will have the opportunity to further delineate responsibili?es and roles according 
to their desired outcomes for personal development, in conjunc?on with specific needs of the study body 



for that year as determined by the Supervisor. These specifics will be finalized during Student Leadership 
Training week and tracked during mentoring mee?ngs. 

Compensation 
• The Team Administrator will receive a $2,000.00 s?pend for the academic year. 
• The Team Administrator may be eligible to receive Service Prac?cum/Internship credit for their 

role. 

 
Team Ambassador  
 
The Team Ambassador serves to represent the College and its students to the greater community. The 
Ambassador will work closely with members of the College leadership in this primarily external facing role.  

Responsibili+es:  

In addi?on to mee?ng all Campus Life Team expecta?ons and general responsibili?es, the Team 
Ambassador will: 

• Accompany the College President or VP of External Rela?ons to donor mee?ngs or speaking 
events and be willing to share about the student experience at Columbia. 

• Meet prospec?ve students and give them campus tour. 
• Keep a pulse on the needs of the students and bring those to the Campus Life Team for further 

discussion.  
 
The Team Ambassador will have the opportunity to further delineate responsibili?es and roles according 
to their desired outcomes for personal development, in conjunc?on with specific needs of the study body 
for that year as determined by the Supervisor. These specifics will be finalized during Student Leadership 
Training week and tracked during mentoring mee?ngs. 

Compensation 
• The Team Administrator will receive a $1,600.00 s?pend for the academic year. 

 
 

Social Life Rep 
The Social Life Rep will gather and lead a team of students to facilitate social events that promote 
community and connec?on on campus.  

 
Responsibili+es: 
In addi?on to mee?ng all Campus Life Team expecta?ons and general responsibili?es, the Social Life Rep 
will: 

• Develop a vision and action plan with the input of team members. 
• Facilitate weekly meetings at which initiatives and events that further the purpose of the team 

can be planned. 
• Delegate to team members with the vision of building committee members up and enabling 

them to lead ministry on campus. 



• Implement ways to develop and nurture community on the CBC campus. This includes social and 
recreational activities that will help foster the community mindset. 

 
The Social Life Rep will have the opportunity to further delineate responsibili?es and roles according to 
their desired outcomes for personal development, in conjunc?on with specific needs of the study body for 
that year as determined by the Supervisor. These specifics will be finalized during Student Leadership 
Training week and tracked during mentoring mee?ngs. 

Compensation 
• The Social Life Rep will receive a $1,600.00 s?pend for the academic year. 

 

 
Arts Rep 
The Arts Rep will gather and lead a team of students to promote expression and the arts on the CBC 
campus through opportuni?es in visual art, drama, music, and wriKen materials.  

 
Responsibili+es: 
In addi?on to mee?ng all Campus Life Team expecta?ons and general responsibili?es, the Arts Rep will: 

• Develop a vision and action plan with the input of team members. 
• Create more opportuni?es for integra?on of Crea?ve Arts in worship.  
• Plan and assist in various music/spoken word concerts, visual art shows, painting workshops and 

drama performances. 
• Provide supplies and resources for student-initiated projects. 
• Appoint themselves or a member of their team to be a member of Vespers Design Team and 

Prayer Square. 
 
The Arts Rep will have the opportunity to further delineate responsibili?es and roles according to their 
desired outcomes for personal development, in conjunc?on with specific needs of the study body for that 
year as determined by the Supervisor. These specifics will be finalized during Student Leadership Training 
week and tracked during mentoring mee?ngs. 

Compensation 
• The Arts Rep will receive a $1,600.00 s?pend for the academic year. 

 

 
Spiritual Life Rep 
The Spiritual Life Rep will gather and lead a group of students who can help seek ways to promote prayer, 
foster spiritual growth, encourage missions, and empower the student body to live out their faith in 
prac?cal ways both on campus and in service to the community. 

Responsibili+es: 
In addi?on to mee?ng all Campus Life Team expecta?ons and general responsibili?es, the Spiritual Life 
Rep will: 

• Develop a vision and action plan with the input of team members. 



• Facilitate weekly meetings at which initiatives and events that further the purpose of the team 
can be planned. 

• Appoint themselves or a member of their committee to be a member of Chapel Design Team. 
 
The Spiritual Life Rep will have the opportunity to further delineate responsibili?es and roles according to 
their desired outcomes for personal development, in conjunc?on with specific needs of the study body for 
that year as determined by the Supervisor. These specifics will be finalized during Student Leadership 
Training week and tracked during mentoring mee?ngs. 

Compensation 
• The Social Life Rep will receive a $1,600.00 s?pend for the academic year. 

 

 
Athle(cs Rep 
The Athle?cs Rep will gather and lead a team of students who are commiKed to seeing sports culture 
reflect Chris?an ethics on campus, as well as provide events that build a bridge between the general 
student body and athletes.  

 
Responsibili+es: 
In addi?on to mee?ng all Campus Life Team expecta?ons and general responsibili?es, the Athle?cs Rep 
will: 

• Plan at least two events per semester, focusing on connecting athletes to the general student 
body in a fun, sport-centered way (i.e. poster making pregame, colour run, bless the Bearcats, 
fall/spring sport event). 

• Grow and nurture a group of leaders who are committed to holding each other and the athletic 
world to a higher standard of conduct. 

 
The Athle?cs Rep will have the opportunity to further delineate responsibili?es and roles according to 
their desired outcomes for personal development, in conjunc?on with specific needs of the study body for 
that year as determined by the Supervisor. These specifics will be finalized during Student Leadership 
Training week and tracked during mentoring mee?ngs. 

Compensation 
• The Athle?cs Rep will receive a $1,600.00 s?pend for the academic year. 

 


